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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PRESTI GE | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr. S. S. Bhakar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07514097000
Mobile no. 9009185775

Registered Email

i nfo@restigegw .org

Alternate Email

ssh1958@nmi | . com

Address Prestige Institute of Management,
Airport Road, Gwalior, M

City/Town Gnal i or

State/UT Madhya Pradesh

Pincode

474020




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

31-Jul - 2018

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Navita Nat hani

Phone no/Alternate Phone no.

07514097000

Mobile no.

9826440388

Registered Email

drnavita@restigegw .org

Alternate Email

drnavita810@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://prestigegw .org/iqgac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://prestigegw . org/ academ c%0cal e
ndar . pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
e e Period From Period To
1 A 3.17 2018 04- Dec- 2018 31- Dec- 2023
6. Date of Establishment of IQAC 07-Jul -2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Redesi gni ng of Course

22-Cct-2018

28



https://prestigegwl.org/iqac.php
https://prestigegwl.org/academic%20calendar.pdf
https://prestigegwl.org/academic%20calendar.pdf

Curriculum 7

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The | QAC enphasi zed on restructuri ng Research Policy so that faculty nmenbers can
be notivated for publishing their work in SCOPUS i ndexed Web of Science journals
and ABDC |isted journal and produce quality research work.

The committee discussed the inportance to redesign of course curriculum and

syl l abus of different courses by structuring different course conmittees for
providing the benefit of autononmy to students and nore industry-centric education
to the students.

The committee also raised an issue of collaboration with foreign institution for
organi zing International events like International Conference, an exchange
program for faculty and students to understand and adopt gl obal practices for
qual ity enhancenents of academni cs.

The chai rman asked about the status of NBA fromits coordi nator, NBA. The
coordi nator discussed all the inportant points regarding NBA and drafted sone
conm ttees for the sane NBA status. Coordi nator asked to evaluate PGs, CGCs and
PEO S defined earlier.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5879_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5879_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5879_Minutes.pdf

I npl enentation of certificate progranms for undergraduate and postgraduate
students for enhancing their enployability skills and it was decided in the
meeting that certificate course will be add in the course-curricul um

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Update Curriculum and detail ed syllabus |All Managenent, Commerce, and Conputer
of all the subjects of MBA Integrated. [Application prograns curriculum and
syl | abus was devel oped by the
Institutes Curricul um Devel opnent

Conmi ttee through nunber of neetings.
Experts fromthe I ndustry and al umi of
the Institute were involved in the
process. The basic aimof redesigning
curriculumis to nake it nore industry
centric. The curriculumof Mster’s
program has been converted in to CBCS

node.
To make research policy nore The institute planned to distribute
conpr ehensi ve ot her categories were i ncentives of 1.25 Lakhs six faculty
added to redesign the policy. The menber for publishing their research
institute also revised the financial papers in international journals of

incentives for publications in refereed |repute.
internationals journals of repute.

The faculty nmenbers will be encouraged |The faculty nenbers of the Institute

to accept invitations to be resource have started taking keen interest in
persons in workshops seni nars and getting consultancy assignnments from
conferences organi zed by ot her i ndustry and have prepared training
Institutions and association. The nodul es for executive training. The
Institute will give duty |eave and faculty menbers have conducted sone
sponsor faculty if the invitation is training prograns this year
non-renunerati ve.

The Institute organi zes one Fol | owi ng Conferences, Sem nars and

I nternational Conference, at |east Wor kshops were organi zi ng during | ast
three National Sem nars and two one year. ¢ Oganized Internationa

Nati onal Wbrkshops every year. The Conference on the Thenme: Digita

organi zing secretary for the Strategi es for Organi zational Success

I nternational Conference and the (January 05-07, 2019) ¢ Organi zed Seven
Nati onal Seminars are identified for days 10th National Research Met hodol ogy

organi zi ng next year’s events before Wor kshop from Aug 30- Septenber 03
the dates of this year’'s events. The 2018. « Organi zed 18th National Case
event brochures for next year’s events |[Witing Wrkshop being organi zed by

are unveiled in the inauguration Prestige Institute of Managenent
cerenmony of current year’s event. For Gnal ior during April 19- 21, 2019. -
the National Workshops al so the Organi zed 3rd National HR Sem nar on
coordinators are identified and “Integrating Indian Managenent
brochures are unveiled in current Phi | osophy wi th Modern Managenent for
years’ wor kshops for the next year. Human Excel | ence” on 17 Novenber 2018

e Organi zed 2nd National Law Sem nar on



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5879_Contribution.xlsx

“Mul tidisciplinary approach towards
social transformation in India” on 30
March 2019. ¢ Organi zed 3rd Nati onal
Fi nance Sem nar on “Incl usive Finance:
Strategi es Fostering G owth and

Devel opnent” on May 25, 2019.

Add significant number of e-books to
build e-library from scratch.

The Institute has added nore than 4000
e- books this year and is continuously
adding to this nunmber. These books are
made avail able to the students through
FTP. The login details of FTP server
shared with students and faculty
menbers using different channel s of
conmmuni cat i on.

The Institute has decided to upgrade
the internet facility by connecting to
50 MBPS of JIO and 5 MBPS of PC care.

To facilitate students for accessing
all the facilities provided by the
Institute such as attendance, Interna
mar ks, notices placed by different
sections of the Institute including

pl acement cell. It has al so been
noticed that a | arge nunber of students
are now accessi ng e-books available in
the Institute's e-library.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body, PI MG 29- Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 29-Jun- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, the Institution has a Managenent

currently operational (maximum 500 words)

I nformati on System and nost of the
activities of the institute are
i ntegrated through an ERP software



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5879_Quality.xlsx

progranmre provi ded by AccSoft 2.0.
Managenent | nformation System Sof t ware
broadly has three sections — viz.
Academ ¢, Adm nistrative and Val ue
Enhancers. The different nodul es
covered under different sections are as
follows: Admnistrative Section (07
Modul es) 1. Fees Managenent 2. Accounts
Managenent 3. Payroll Managenent 4.

Mat eri al Management 5. Transport
Managenent 6. Assets Managenent 7. User
Managenent Academ cs Section (05

Modul es) 1. Student Section 2.

Admi ssi on Modul e 3. Attendance
Managenent (scholar) 4. Result
Processing 5. Library Managenent Val ue
Enhancers (03 Mdul es) 1. Bul k SM5 2.
Label Print, Bar Code Print 3. Tine
machi ne linking for attendance

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

VBA MBA FT Managenent 05/ 04/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA core 04/ 04/ 2018 Excel 04/ 04/ 2018

essential: the
compl ete series
| evel -1, 2, 3

VBA core 02/ 10/ 2018 Non- credi t 02/ 10/ 2018
course in
Advance Exce
VBA HR 08/ 04/ 2019 HR or Human 08/ 04/ 2019
speci al i sation Resour ce
Managenent for
all levels
VBA HR 17/ 04/ 2019 Enpl oyee 17/ 12/ 2019
speci al i sation Absent eei sm
Managenent
VBA Mar ket i ng 22/ 03/ 2019 The compl et e 22/ 03/ 2019
Speci al i sati on digital
mar ket i ng
cour se

VBA Fi nance 21/ 07/ 2018 Commer ci al 21/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5879_Syllabus_revision_1593503067.xlsx

Speci al i zati on Banking in
India: A
Begi nners

Mbodul e NCFM

Modul es ( NCFM

Test)

VBA Fi nance 01/07/ 2018 Fi nanci al 01/ 07/ 2018
Speci al i zati on Mar kets: A
begi nners
Modul e NCFM
Modul es ( NCFM
Test)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Managenent 16/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Tenth National Wrkshop 23/ 09/ 2019 87
Cont est on Machi ne
Learning Wth Python

Tr ekki ng Cour se, 03/ 10/ 2018 30
Ut tarkashi, Uttarakhand
Di gital Marketing 05/ 10/ 2018 60
HR Ski t 15/ 10/ 2018 70
4 \W\eeks 24/ 10/ 2018 28

Ent r epreneur ship
Devel opnent Programes
(EDP) In Association
wi t h- MPCON Gnal i or
sponsored by- NSTEDB

Pre-pl acement wor kshop 01/12/ 2018 150

3 Days EAC hosted by 12/ 10/ 2018 80
EDC Prestige Institute of
Managenent Gaalior in
association with EDC M TS
Gnal i or

CAT (Certificate in 01/ 07/ 2019 65
Accounting Techni ci ans)



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5879_programmes_on_employability_1593499520.xlsx

WAt er Sports course, 05/ 04/ 2019 21
Pong Dam H nmachal
Pr adesh

HTM., CSS and Java 06/ 05/ 2019 56
Script Workshop

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Fi nance 284
/[ mar keting/ HR/ | B
BBA core 183
BCom t axat i on/ managenent 165
I nt egr at ed( PG core 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent s feedback: The students’ feedback on course and faculty is taken in
every senester on all the course offered by the institute in the feedback form
on a scale of 1 to 4. The feedback is taken fromall classes of all courses in
bot h under graduat e and postgraduate prograns. The feedback is fed into exce
sheets and anal yzed to identify gaps in expectation and actual perfornmance.
These anal yzed scores are then scrutinized by the Director and discussed with
the faculty nenbers individually and feedback received are kept in the persona
file of individual faculty menbers. Teachers feedback: Faculty nenbers in the
institute submt the feedback on the institutional facilities, teaching support
and wor ki ng environnment. The summary of feedback di scussed in the governing
body neeting. The corrective neasures, decided in the neeting, inplenment for
the advancenents of teaching and learning facilities. The feedback on
curriculumis al so taken from academ ci ans of national and foreign universities
who are invited to the institute for curriculum and student workshops and as
experts in BoS, CGoverning body and industry advisory conmittee. Enployers

f eedback: Feedback is taken fromindustry through formal feedback fornms at the
time of sunmer internship. The experts are also invited, especially for the
curriculum desi gni ng/ updating workshops in the institute. Menbers of the
industry are also represented in BoS, Academ ¢ Council and Executive Counci

whi ch approves revised curriculum Enployers feedback is used for planning
curricular and co-curricul ar devel opnent and al so for the inprovenent of
students’ skills-set. Curriculumdevel opnent is an vital criterion where
feedback of industry representatives is used. Alumi feedback: Feedback on the
curriculumfromstudents is taken tine to tinme by providing themforml student



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5879_Value_added_courses_1593499817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5879_Projects_undertaken_1593501554.xlsx

feedback formon rel ated aspects |ike the relevance of the curriculum tine
allotment for conpletion of nodul es, |earning and applicability. The al umi
feedback is obtained in curriculum devel opnent workshops. Parents feedback:
Institute does have a fornmal channel to take the feedback of the parents.

Ment or of every class also facilitates the nmechanism They communicate the
students’ performance to their wards and di scusses the critical points. Mentors
al so ask for their suggestions and provi ded feedback is shared in BOS. The
conmttee takes further corrective neasures.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Mar ket i ng 300 300 300
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 602 306 26 22 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 64 5 21 21 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Institute follows a rigorous and extensive mentoring scheme for all students. Every week mentors meet their
mentees to take follow up their academic progress. All faculty members interact with his/her mentees on range of
topics for holistic development of students. Institute also has a professional counselor available on campus for
students who need profession counseling

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
908 61 1: 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5879_Demand_ratio_1593499760.xlsx

3

3

Nill 3

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Pr of . Abhay Si ngh Assi st ant BVM col | ege of
Chauhan Pr of essor managenent
2019 Pr of . Abhay Si ngh Assi st ant Del hi School of
Chauhan Pr of essor Managenent, Del hi
technical Univ
Del hi
2018 Dr Navita Nat hani Associ at e Dai ni k Bhaskar
Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

VBA VBA 1 25/ 01/ 2019 09/ 07/ 2019

VBA VBA 3 04/ 02/ 2019 14/ 06/ 2019

BBA BBA 1 27/ 02/ 2019 04/ 06/ 2019

BCA BCA 1 25/ 02/ 2019 18/ 06/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
23 794 3

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://prestigegw . org/ PO®R0and¥%®?0CO¥20 Managenent MBA. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA MBA Managenent 268 268 100%
MBA (Int) I nt egr at ed Managenent 6 6 100%
(Ug



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5879_Evaluation_1593668283.xlsx
https://prestigegwl.org/PO%20and%20CO%20_Management_MBA.pdf

BBA BBA Managenent 123 123 100%
BCA BCA Comput er 82 82 100%
Application
B. Com BCom Conput er 50 50 100%
Application
and
Economi cs
B. Com BCom Hons 15 15 100%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://prestigegwl .org/Untitled form-_ Googl e Forns. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 365 MONK 0.5 0.5
sponsor ed Ent erpri ses
Proj ects
M nor 365 Centr al 0.5 0.5
Projects Gover nnent
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Techi ncal

Sessi on on
IPR in 2nd Nati onal

Law

Dept of Law

30/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5879_Pass_percentage_1593668554.xlsx
https://prestigegwl.org/Untitled_form_-_Google_Forms.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/5879_Seedmoney_1593507606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5879_Research_Fund_1593584064.xlsx

Sem nar 2019
No file upl oaded.
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
EDC Ashut osh sel f Ni tya Jwel | ery 28/ 06/ 2018
Gupt a Annad (Tradi ng)
Jwel | ers
EDC Anki t sel f Caf e NH3 f ood and 06/ 06/ 2019
Si kar war bever ages
(Service)
EDC Anki t sel f CFC Educati on 15/ 01/ 2018
Jot wani Cl asses for (Servi ce)
Commer ce
EDC Akash sel f Raj Kumar Cloth 19/ 05/ 2018
Gupt a Sons Mer chant
(Tradi ng)
EDC Chi transh sel f Wal |l s Interior 23/ 04/ 2019
Shrivast ava friend décor (LLP)
wal | papers , (Trading)
and
renovat ors
EDC Shi vank sel f Wal | s Interior 23/ 04/ 2019
Shukl a friend décor (LLP)
wal | papers , (Trading)
and
renovat ors
EDC Pr abhat sel f Pr ahr aj Stationary 20/ 12/ 2018
Dubey Enterpri ses and
not ebooks (m
anufacturing
)
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Management

5

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 4 0
I nt ernati onal Managenent 14 0



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5879_Incubation_centres_1593596098.xlsx

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managemnent 20
I T 6
Commer ce 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Does Paul J, Jour nal 2018 1 20 Prestige
celebrity | Bhakar S. o Institute
i mage Pronoti on of managem
congruence managenent ent,
i nfluences Gnal i or
br and
attitude
and
pur chase
i ntentions
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Resour ce 4 3 4 6
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5879_Bibliometrics_1593597367.xlsx

nil nil nil 0
No file upl oaded.
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Managenent MDP on Supr ene 3900 40
Deci si on Maki ng |l ndustries Ltd.
Managenent MDP on Lean Supr ene 3900 45
manuf acturing |[Industries Ltd.
Managenent MDP on Lean Supr emne 3900 35
Managemnent [ ndustries
Managenent MDP on supremne 3900 38
I nt er per sonal I ndustries
Skills
Managenent MDP on Lean Supr ene 3900 40
Manuf act uri ng I ndustries
Managenent MDP On Team Supr ene 3900 42
Bui | di ng | ndustries
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wrld Pl MG 3 100
Envi ronnent al Day
Vot i ng Awar eness Pl MG 4 95
Digital India Jiwaji University 3 97
Canp
Vot i ng Canp Pl MG 3 100
Mat dat a Jagr ukt a Nagar ni gam 8 100
Abhi yaan Gnal i or
Wor kshop on Pl MG 3 80
digital India
Pl ant ati on Pl MG 20 110
Hay Harvesting Jiwaji University 4 60
carrots

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Nill




No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Al ds Pl MG Awar eness 4 50
awar eness canp
Swachh Bhar at Jiwaj i Lecture 3 50
Uni versity
Swachh Bhar at Birla Ral |'y 4 80
Institute
No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Conf er ence

Md. Anwar ul Kabi r

State University
of Bangl adesh

3

Conf er ence

A K M Taf zal Hoque

State University
of Bangl adesh

Conf er ence

Dr Garinma Mat hur

Prestige
Institute of
managenent, Gnaal i or

02

No file

upl oaded.

facilities etc. during the yea

r

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Tr ai ni ng Tel sof t 01/07/ 2018 30/ 06/ 2019 St udent s
and Hands-on on Technol ogi es
accounting
rel at ed
sof t war e
Trai ni ng Trai ni ng Question 20/ 08/ 2018 23/ 08/ 2018 Facul ty
and on Data Pro St udent s
Sponsor ship Col | ecti on
I nstrunments
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5879_Linkages_1593599490.xlsx

Al BPM 16/ 05/ 2019

Col | abor ai on for 189
i nt ernati onal

conf erence

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
226. 87 291. 25
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ACCSCOFT Ful |y 2.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10226 3831511 319 198534 10545 4030045
Books
Journal s 86 93950 7 25267 93 119217
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5879_augmentation_details_1593505469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5879_Library_1593506272.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 419 5 50 3 1 22 36 25 0
g
Added 8 1 0 0 0 0 8 25 0
Tot al 427 6 50 3 1 22 44 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development

facility

Provide the link of the videos and media centre and
recording facility

ni |

ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20.7 71.9 21.6 38. 69

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

departnental |evel,
mai nt enance and m nor repair
the help of the eight full

mai nt ai ned. They are well
gl oves and vacuum cl eaner.
whi ch students as well

cl assroons.

each category of nenbers.
The wor ki ng hour of
case of danage to the book or

out of print or
t he same subj ect
perm ssi on obtained fromthe
book. Computers: All
computer |abs for

The Institute has a Resident engineer and Administrative officer for
construction and for nmi ntenance and upkeep of
HoDs submit their
cl assroom furniture and ot her.

requirenents to the Director
The col |l ege devel opnent fund is utilized for
of furniture and other

el ectrical

new
infrastructure. At the
regardi ng

equi pnment. Wth

time sweepers cleanliness of class roons is

A conpl ai nt
as faculty can register their
resolved within a set time frane. Students are sensitized regarding cleanliness

and notivated for energy conservation by careful

l[ibrary is 09.00 A M

Di rector

i ssue for
The books are issued fromthe library issue counter.
to 06.00 P.M on al

| oss of a book the students shal
the book of the sane title and author with |atest edition
not avail able in narket,

register

use

Li brary: Li brary has open access system for everyone.
nmust sign the gate register and enter in library for
Li brary menbers can sel ect books for

use
alimted

or

equi pped with nodern tools of cleaning such as nops,
is maintained in office in

probl ens which are

of electricity in

Every menber
of reading materials.
period, specified for

Wor ki ng days. In
have to repl ace
In case the book is

t he book be replaced with a book on
recomrended by the faculty teaching that subject with witten
pay the current market
the cl asses of practical

price of the

subj ects are conducted in
i npl ementing | earning by doing teachi ng pedagogy. After

students are allowed to work on conputers after classes as well.
organi zes wor kshops duri ng which sessions are conducted by resource person in

Institute



nil

conmput er | abs.

Al'l
facility available in classroons.
adm ni strators which ensures upkeep of conputers,
registers is maintained within conputer
Sport Conpl ex:

wi rel ess). A Conpl ai nt
student can register their conpaints.
use sports facility available in the institute during break tine as well as
The institute also organi ze sports neet every year in
The institute al so host conpletions

after college timngs.
students are encouraged to participate.
schedul ed by affiliating university for various ganes.

printers,

the faculty menbers conduct the classes by using ICT
Institute has appointed three conputer |ab
and LAN(Wred and

| abs in which

Students are allowed to

https://prestigegwl.org/campus_facility.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al support 258 1633000
frominstitution frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nat i onal 27 405000
Schol arshi p Schene
b) I nternati onal nil Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Sof t  Skil | 01/10/ 2018 1059 PD Cel |
Devel opnent
ment ori ng 10/ 07/ 2018 3132 faculty
Language | ab 01/11/2018 300 PD
Bri dge Course 01/ 08/ 2018 908 CVA
Yoga 21/ 06/ 2019 250 NSS
per sonal 20/ 08/ 2018 1011 PD cel |
Counsel i ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CVA 80 65 12
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://prestigegwl.org/campus_facility.php

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Buy ny 4391 283 Presti ougs 135 11
Jewel 1CIC Scores Pvt.
Bank Shi ni ng Ltd. Silaris
Heal th Care Smol | an
Pvt. Ltd. I nnovati ve
Adyani Sl oar Facul ty
Enery Pvt. Trai ni ngs SD
Ltd. Apollo Engi neeers
Muni ch Aurum Tech Pvt.
Fi nanci al Ltd. AWS RM
Servi ci es Infra tech
Br and Arora Lights
Redi at or Nexi s
BSons Ent erpri ses
Bul | mart
Resear ch
Castrol
I ndi a Burdy
Byj us
Capital Alm
Capi t al
Hei ght s
G rnar
Capital Via
JBH Heal
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 17 BBA MANAGEMENT Prestige VBA
Institute og
Managemnent
Gnal i or,
Jain Col | ege
Gnal i or, |IPS
Col | ege
Gnal i or,
Jai puria
Institute of
Managenent ,

| ndor e



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5879_Placement_1595513194.xlsx

2019

19

BCOM
(Hons, Eco,
CA)

COMVERCE

Prestige
Institute of
Managenent
Gnal i or,
Prestige
Institute of
Managenent
and Research
I ndore, DSM
Del hi Techno
| ogi cal
Uni versity,
Chri st
Uni versity
Bangl or e,
Shri Bal aji
Uni versity,
Prestige
Institute of
Managenent
Gnal i or.

MBA

2019

BCA Depart nent

of Comput er
Application

NI L

VBA

2019

54

VBA MANAGEMENT

NI L

PhD TEST

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 2
Any O her 78
Givil Services 2
TOFEL 1
GVAT 1
CAT 79

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Spandan 79 Nat i onal 4878
Badmi nton 79 District Intercollege
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/ Number of Number of Student ID
Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5879_Progression_1593603764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5879_Qualifying_1595512106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5879_Activities_Organised_1593604816.xlsx

2018 i nter Nat i onal 1 1 41230307 Arjun
uni versity 154 Thapa

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute creates a platformfor the active participation of the students in
the various academ c admini strative bodies, functional bodies including other
activities. This enpowers the students in gaining | eadership qualities, rules,

regul ations and to use the execution of their skills in a very effective and
efficient manner. Each council has a representative council, which is called
Representation Committee and includes student nenbers too. The Student Counci

hel ps students share ideas, interests, and concerns with lecturers and
principals. They often also help raise funds for -wide activities, including
soci al events, community projects, hel ping people in need and coll ege reform
The student nenbers bring forward the views and suggestions of the entire
activities to the particular function organized tine to tinme. Various prograns
i ke paper presentations, workshops, and seminars are organi zed by these bodies
every year. W have formed student conmittees such as Marketing club, HR club
financial club, Student club, etc. Every club and departnent has an active
student associ ati on consisting of student nmenbers. The student menbers of the
association is elected through denocratic process of election in which student
cast their vote to candidates of their choice. The constitution of the student
associ ation conprises, President, Vice-president, Secretary, Joint Secretary,
Treasurer, and student council nenbers for a particular committee. The
association is nonitored by senior faculty nmenbers who are responsible for the
snoot h conduct of the association neetings and events. The student association
plays a dominant role in nmany activities related to club, annual fest, sports
and other co-curricular activities of the departnment. Tine to tinme Various co-
curricular activities organized by the association include Special Lectures by
experts, Sem nars, Wrkshops, National and international Level Conference and
Intercollegiate neet to develop the personality and skills of the student’s
ability. Em nent speakers and industrialist deliver speeches on topics rel evant
to current educational scenario. Student nenbers of the associations also
observe inmportant days |ike National Festivals, International Wnen' s Day,

I nternational Yoga Day, Sports Day, Non-violence Day, Teachers Day, Fresher’s

Day, Farewell| Party, Bl ood donation canp etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1035

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5879_awards_in_activities_1593604898.xlsx

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a well-established system of decentralization of powers to
its faculty nenmbers, for the sane institution has established a system of
formng conmttees for all the functional areas details of the sanme are
menti oned bel ow for duration between 1 July 2018 to 30 June 2019. Academ c
cal endar, as well as responsibilities of different faculty coordinators, are
assigned in advance before the starting of every session. It fulfils the
obj ective of efficiency and effectiveness of the Institute. Institute organizes
various international and national event is under the coordi natorship of
different faculty nmenbers and this position is rotated every year and a revi ew
nmeeting at the end of the event is organized to evaluate the perfornmance of
different conmmittees in the event and identify any slip-ups so that the event
can be inprovised next time. Course coordinators are appoi nted who conti nuously
keep track of different activities of their courses. Mentors keep track of
student performance and parents’ feedback, students’ feedback on teachers,
regul ar conduction of class, absenteei smand other grievances are al so handl ed.
Decentralization on academc activities is done. Adm nistrating officer takes
care of issue related to peons, guards etc. Registrar in the office takes care
of issues related to university, staff menbers etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students The process of adnmitting students to
various courses is carried out through
the norns | aid down by the Higher
educati on, Bhopal and the Directorate
of Technical Education (D. T. E)
Governnent of M P. The Adni ssion
Committee constituted for the purpose
is entrusted with the task of
nmoni toring the adm ssion process. The
candi dates are selected on the basis of
nerit, interviews and entrance tests.
Students fromall sections of society
irrespective of caste, creed, class and
gender are adnmitted thereby keeping to
the objective of education for all
Admi ssi on process for PG courses laid
by DTE is basically divided into two
parts counsel ling for CMAT appeared
students and col | ege-1evel counselling.
Admi ssi on process for UG courses
earlier was laid by MP Hi gher Education
and was divided into multiple
counsel ling in-depth classroom
applications-oriented the
conduct sLecturestudent A faculty. A list
of student allotnment was decl ared on
the MP Hi gher education website. The
process included: 1. Registration 2.
Docunent verification 3. Allotnent The




Institute has been declared as Jain
Mnority by National Mnority
Conmmi ssi on New Del hi and the process of
adm ssion in UG Courses is different
for the Jain Mnority Institutes. The
revi sed process that the Institute is
using after getting Jain Mnority
status from 1st July 2018 is as
follows: 1. Student can now directly
purchase the admission formif they
fulfil the m ninmum percentage criteria
for adm ssion in different UG Courses
run by the Institute 2. Then the
adm ssion file of the student is
prepared and the docunents are verified
by the docunent verification team 3.
The students submit classroomthe fees
and the adm ssion is
confi rnmedExt ramur a

Industry Interaction / Collaboration

The Institute organi zes Extra nmnural
| ectures, sem nars, workshops, nock
interviews etc. in which well-known

trainers and experts fromthe
industries are invited to share their
experiences with the students and hel p
in student’s notivation, |earning and
personal ity devel opnent. Summer
Training is an essential conponent of
Pl MG curricul um whi ch provides
practical orientation to the students.
During sumrer training the students
have to undergo rigorous training for
gaining in depth know edge and skills
to understand the problens underlying
the work situations and learn to work
out their solutions. Sunmer training is
arranged for the students of MBA I
BBA IV, B.ComI|V, MBA Integrated VII,
MBA integrated X senester students.
Facul ty gui des hel p students during
their sunmer training along with their
i ndustry gui des. Anot her vital
i ngredi ent of PIMas phil osophy of
excel l ence in overall devel opnent is
industrial visits. Industrial visits
provide interface between educati onal
and organi zational environment and hel p
the students in understanding the
practical aspects of what they study in
class room The students of MBA, NMBA

I ntegrated, BBA, BCA B.Com visit
i ndustrial units to understand how

Managenment concepts and IT skills are
applied in real settings. This hel ps
them acquire applications oriented

| earni ng. Experts fromindustry,

academ cs and senior administrative

officers are also invited in the




institute in different events such as
i nvocation cerenoni es of the new
bat ches, international conferences,
wor kshops, national fest etc. students
interactions with all these em nent
personalities so that students can get
the benefit of their experience and
prof ound know edge. Faculty nenber of
the institute continuously conduct
training prograns, MDOP's, EDP s etc.
The Institute has organi zed 44 Extra
Mural Leacture by Industry experts, 10
Wor kshops, 3 Mock Interviews for al
students of MBA, 12 Industrial Visits,
4 | nvocation Cerenonies in which al
the guests were fromIndustry, 17
Trai ning prograns, MDP's and EDP s,
Summer Training of 668 Students during
1 July 2018 to 30 June 2019.

Human Resource Managenent

The Institute has a well-established
system of recruitnent and sel ection.
Advertisenments regarding all vacancies
for faculty and staff positions are
publ i shed in both national and | oca
H ndi as well as English newspapers
such as Time of India Ascent, Dainik
Bhaskar etc. The institute adheres to
all the guidelines provided by Al CTE
and UCC for faculty and staff selection
process. The conpensation is al so
deci ded based upon the 28/ 17 article of
UGC and yearly increnments are al so
applied. The Institute has applied
sixth pay commi ssion as well. The
institute maintains desired student
teacher ratio as well the adequate
nunber of staff nenbers are hired on
regul ar appointnment. The faculty and
staff positions are worked out by the
committee forned by the Institute al ong
with Chairnman and Director of the
institute. The ad-hoc faculty nenbers
are selected by in-house panel of
experts such as Director of the
Institute along with senior faculty
menbers fromthe required
speci alization areas. The selection is
done through interview ng and denp
cl asses. The sel ected teachers undergo
various faculty devel opnent prograns
funded by the Institute in order to
devel op their teaching and training
abilities. Continuous training prograns
for the staff nembers are al so
conducted on different software to help
theminprovise their work efficiencies.
The faculty and staff nenber are al so
funded to attend different workshops,




conferences and senminars nationally.
The Institute has a full-fledged
trai ning and devel opnment cell for the
students which take care of the
devel opnent and preparations of the
students for the corporate world. The
Institute has personality devel opnent
cell in which faculty nenbers work on
the personality devel opnent of the
students throughout their course. Also
the Institute keeps one lecture for
personal ity devel opnment in every course
in every senester so that the
devel opment of the students is
continuous. The Institute has assi gned
faculty nentors to every section of
every course who keep a trace of
attendance, internal conponents and
di scipline of every students of the
cl ass he/she is mentoring.

Li brary, 1 CT and Physi cal

Infrastructure /

| nst runent ati on

Different conmittees are responsible
for ensuring the quality enhancenent of
library, ICT and physica
i nfrastructure. The library and
Comput er | ab have separate Advisory
Conmittees conprising of faculty
menbers, library in-charge, lab-in
charge and ot her enpl oyees of conputer
lab and library. The conmittee ensures
continuous up gradation of library and
recomends purchase of new books,
journal s and magazi nes. The conmittee
responsi ble for |ab up gradation
ensures nmai ntenance of conputers,
purchase of new conputers, updation of
institute’s website etc. The library is
wel | equi pped with conputers. The
catal ogue wi th author and subj ect
i ndi ces has been fully conputerized.
The institute’'s canpus is w-fi
enabl ed, hence students can access
i nternet anywhere including library. A
circular containing information of new
books, nmgazi nes purchased, new
national and international journals
subscribed is circulated anong the
faculty nenbers, showing the titles of
books, magazi nes, regularly. The sane
is notified to students through library
notice board. PIMG has five Conmputer
Labs which are all well equipped with
computing resources to cater to the
t echnol ogi cal needs of the Institute.
The infrastructure facilities are nade
avail able to the student for their
mexi mum utilization. E g. Extended
hours for conmputer center and library,
sharing of facilities for




interdisciplinary and mul tidisciplinary
prograns. The Institute has separate
estate and housekeeping staff for
repairs and mai ntenance. The Institute
has its own subordinate staff also to
| ook after the nmintenance and
cleanliness on daily basis. The
I nstitute has good physi cal
infrastructure for inparting education
to the students. LCD projectors have
been installed in each and every
classroomto facilitate classroom
teaching. The Institute has two sem nar
halls for organizing small cultura
events, international conferences,
extra nural lectures etc, with capacity
of 300 and 100 students respectively.
The Institute has a Sports room for
recreational purpose of students and
faculty. Indoor games facility such as
Tabl e tennis, Carrom Chess and
badm nton are available. The institute
has a sports officer and playgrounds
for outdoor sports like cricket,
vol | eybal |, basketball to nane a few
The institute has separate faculty
| ounge for Managenent, Comrerce and
I nformati on Technol ogy. Separate EDC
Moot Courtroom ndustry-based,
Admini strative office, Board roonmns,
adm ssion cell, placenent room etc.

Research and Devel oprent

The institute provides various
research opportunities for its students
as well as faculty nenbers on different
platforns. The Institute has been under
taking major as well as mnor research
proj ects sponsored by various funding
bodies at state as well as national
| evel s. The Institute conducts separate
sem nars in specialization areas such
as Marketing, Human Resource
Managenent, Finance, | T and Library
sci ences. Ot her than sem nars the
Institute al so organi zes Research
Met hodol ogy Wor kshop, Case Witing
Wr kshop etc in which faculty nenber,
students and participants from
institutions across the country are
gui ded to devel op research papers and
cases. The Institute al so organi zes
I nternational conference every year
whi ch gives platformto the faculty
menbers of the institute to present
their work in front of the different
experts fromlnstitutes across world.
Students can al so participate and
submt their research papers in these

conferences. The Institute library




contains various online and offline
data sources that help faculty nmenbers
in devel oping quality research papers.
The Institute has purchased the
menber shi p of online research source
EbscoHost fromlast three years.
Earlier the institute was having
menber shi p of ProQuest which hel ps
faculty nenbers and students in their
research work. The Institute has al so
purchased Turnitin Access so that
faculty nenbers and students can check
pl agi ari sm status of the research
papers as well as assignnents etc. The
institute has distributed |aptops to
the faculty nenbers and the canpus is
having wifi facility to facilitate
faculty nmenbers in their research work.
The Institute also funds the to and fro
as well as registration and stay to the
faculty nmenbers who are interested in
presenting their papers nationally or
internationally. The faculty nenbers
are al so provi ded academ c | eave for
presentations of the papers. The
Institute has four journals out of
whi ch Sanchayan-PJI TM i s a bi-annual
International journal in which papers
in every specialization area from
Managenent and | nformation Technol ogy
are published. Sanchayan has received
Coperni cus val ue of 5.69 points from
| CV. The other three journals are
inviting research papers in specialized
areas of managenent such as Marketing
Fi nance and Hunman Resource Managenent.
MBA Students carry out nmjor research
proj ects under the guidance of
experienced faculty in their respective
speci al i zation areas. The Institute
| ays heavy enphasis on original
research work. The faculty nenbers of
the Institute publish at |east 150
research papers in National
International refereed journals every
year. The institute encourages faculty
menbers to pursue PhD and provides
academ c |l eaves to the faculty nenbers
for the sane.

Exam nati on and Eval uati on

The exam nation process is divided
into two parts that is interna
exam nation and external exam nation.
The internal conponents are designed by
faculty nmenbers of the institute
whereas the external exami nation is
conducted by the university. The
i nternal conponent is further divided
into two parts to devel op know edge




skills and attitude of the students.
The first part consists of internal
test which helps in the eval uation of
know edge of the students. This is
agai n conducted in tw ways cl assroom
tests as well as online objective type
tests. Four tests are conducted in each
subj ect and the marks of best three are
included in the final evaluation. The
second part of the internal conponent
takes care of skills and attitude
devel opnent. The conponents in this
part include, assignnments, case
studi es, sem nars, group discussion,
| earni ng through novi es, personality
devel opnment, extra mnural | ectures,
research projects etc. Students are
gi ven assignnment and case studies in
all subjects spread over the entire
semester which includes practica
assignnents, real world cases and
experience for supplenment |earning and
presentation, sem nars, |earning
t hrough novi es, research projects for
i mprovi ng and enhanci ng their subject
know edge as wel |l as devel oping a
better personality. The perfornance of
all the students is nonitored by the
mentors of different classes as well as
t he course coordi nator of the course
The faculty course coordinators
coll ects proper two way feedback on
subj ect and faculty nenbers by the
student and student feedback by the
faculty nenbers which is then used for
devel opi ng the student as a whole. In
eval uati on process, equal weightage has
been given to the witten, verbal and
presentation skills, which is assessed
by regul ar presentations, sem nars,
assignnents and internal test of the
students. This process helps to
identify slow | earning students from
t he advanced | earni ng students. The
institute regularly organi zes
synposi um seninar, extra | ectures and
counsel i ng session for hel ping cope up
the slow |l earners in a course. The
advanced | earners are given
opportunities to presents their
research work in various national and
i nternati onal conferences and al so are
given platformto conduct market survey
and research for corporate and soci al
topics. Along with this the institute
al so arranges for extra nmural |ectures,
managenent film series, |lectures from
I ndustry experts. Faculty fromtop




managenent institutes are invited for
interaction with the students, which
formpart of student evaluation. The
students are al so eval uated on maj or
research projects, summer internship
projects etc. Internal exam nation
results are displayed on the institute
noti ce board and al so on AccSoft
software and the software accessible to
parents as well as students by using
student | ogin details.

Teachi ng and Learni ng

Regul ar cl assroomteaching is carried
out and students performance is
eval uated on a wel | - pl anned conponent
including four tests, class
presentations, 2 case studies, seninar
presentation, group discussion,
personal ity devel opnent, conprehensive
viva, sunmmer training, industria
tours, aptitude classes etc. 75
cl assroom attendance i s nmandatory.
Devel oping skills related to nmanagenent
and Information technology is a
continuous process at the Institute.
Pedagogi cal tools like |earning through
novi es, seminar presentations, group
di scussi ons and cl ass room
presentati ons devel op communi cati on
skills, know edge, confidence etc.
Along with this the institute provides
the students with a platformto enhance
their skills and know edge by
conducting national |evel events like
Busi ness Pl an contest, Software
Devel opnent contest, Student Managenent
Ganmes etc. distributed over the year to
devel op their inter personal behaviora
skills, working in teans and event
managenent. All the classroons are
equi pped with nodern teaching aids such
as LCD Projectors, Sound systemetc.
The institute is fully equipped with
| atest Information and Commruni cati on
Tools |ike W-Fi Canpus, internet
facility, Audio visual Aids which can
be used by students and teachers both
for teaching | earning process. Al the
faculty menbers are issued |aptops with
full time internet accessibility and
connectivity for teaching purpose and
al so to know about the recent
devel opments in their related areas.
The faculty nenbers are al so required
to use nmodern teaching aids such as
Power point presentations, role play,
sem nars and | earning through novies
etc during their lectures. The students
are al so encouraged to submt and




present their assignment in Power Poi nt
and other latest format to facilitate
| earni ng by doing. Faculty and students
are encouraged to participate in
wor kshops, sem nars and conferences on
energi ng areas. The faculty menbers are
required to assign classes while on
| eave so that the students | earning
doesn’t get affected. The students are
in all given approximtely 120 hours of
extensive learning in the course every
senester. The Institute uses
simul ati on, case based | earning,

i ndustry visits, extra nural |ecturers
series and interactive sessions wth
seni or executives fromlndustries. The
institute Arranges Extra Miural Lectures
fromindustry experts as well as
| ectures of well-known professionals
and experts in acadenics for the
students such as |lecture by Prof.
Naresh Mal hotra, Prof M M Pandey etc.
The Institute also provides Industrial
training opportunities such as
Industrial visit, Sumer Training, On
Job Training etc. The Institute al so
has a separate EDC Cell which devel ops
student with the zeal of
entrepreneurship. The library has a
| arge collection of books, journals,
magazi nes, CDs and DVDs as wel| access
to online databases |ike proquest.

I ndi vi dual departnents review the
progress in teaching and | earning
t hrough departnental neetings, |esson
pl ans, syl labus conpletion reports and
student feedback to nmonitor and
eval uate the quality of teaching-
| earning. The faculty nenbers are
required to access the library for
recent devel opnent in their respective
subjects. The library is continuously
updated with latest literature and
journals on current issues and research
in all the disciplines. The students
can al so access the library and
conmputer lab for the recent up
gradation and devel opnment in the entire
course offered. Moreover, the institute
is also in the process of acquiring web
solution for integrated |earning and
communi cation for faculty, students,
guest, visitors and alumi. The student
and faculty nmenbers can exchange the
teaching material and other assignnments
t hrough a conmmon interface accessible
to all the faculties and students.
Critical thinking is sharpened in the




final year through a research project.
Sone i nnovative teachi ng net hods used
i nclude | earning through docunentaries
and novi es, experiential |earning
t hrough sinul ated ganes, industry based
proj ects, concept checking and case
st udi es.

Curricul um Devel opnent

The curriculumis finalized by the
Institute after Autonomy from August
2018. A separate committee by devi sed

by the director for the same as foll ows
Curricul um Devel opnent Conmittee Dr.
Navita Nat hani - Coordinator Dr Garina
Mat hur — Menber (BBA) Dr. Tarika Singh —
Menber (MBA Full Tine) Prof. Nitin
Paharia — Menber (BCA) Dr. Shailja
Bhakar — Menmber (MBA Integrated) Dr.
Am t abha Maheshwari — Menber (Al B
Com) Dr. Rahul Pratap Singh Kaurav-
Menber (BTM Prof. Satish Bansal (B Sc)

Dr. Prabal Paratap Singh (Al Law

Courses ) Responsibilities were
assigned to different faculty nenbers

to develop curriculumfor all the
courses run by the Institute such as
nmenti oned above. After the curricul um

devel opment neetings were held to nake
corrections in the curriculunms. Finally
a panel from University finalized the
curriculumand the Institute applied
the same from1 July 2019. The syl abus
designed by the institute is a based
upon syl |l abuses of particul ar courses
run by foreign universities, prem um
uni versities and institutions |ike
Del hi university, I Ms etc, suggestion
fromindustry and alumi’s, suggestions
fromsenior faculty nmenbers visiting
the institution fromall parts of the
wor | d, students feedback and ot her
st akehol ders. Therefore it can be said
that the syll abus designed by the
institute is a well planned process
keeping quality as the nmajor driving
force behind the process. The
curriculumincludes perfect blend of
both theoretical and practica
subj ects, such as the institute offers
students with an opportunity to
undertake maj or and m nor research
project to ensure skills devel opnent of
the students |like research methodol ogy,
proj ect handling and project report
writing, market and demand anal ysi s
whi ch are hel pful in the real world.
Conponents such as personality
devel opnment, industril visits, summer
training, extra mural | ectures,




sem nars, group discussions etc are
al so i ncluded as conpul sory el enents of
the curriculum To give the practical
edge to the students institute provides
a platformin various areas of
managenent in the formof clubs |ike
Mar keting C ub, HR Cub, Finance C ub
IT Cub in which various industry and
academ c experts are invited for
i nteraction and other managenent
activities are al so organi zed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute uses follow ng e-
governance 1. E-Budget 2. E-Journals
for all specializations 3. Books of al
sem nars organi zed by the Institute in
the formof CD 4. E-Books and E-
Journals in the library

Adm ni strati on

1. Online Attendance 2. Circul ars and
other information through Emails and
What sapp 3. Pronotion of events 4.
Pl acenent all stages of placenent
process

Fi nance and Accounts

1. Salary directly in account 2. Fee
accept ance through Paytm and ot her
online sources 3. Message of pending
fees to wards 4. Registration fees for
all activites is also accepted through
online nodes 5. I nconme and expenditure
records on AccSoft software the

St udent Admi ssi on and Support

1. Admi ssion in graduate courses is
done using online process such as the
student registers hinself on higher
educati on website by making online
paynment and |ist of admtted candi dates
i s downl oaded fromthe website of
hi gher education website 2. Al stages
of admi ssion process for MBA are based
upon e governance such as DTE
regi stration, Docunent verification,
Allotnent letter, Online adm ssion and
information to the candidate 3.

St udent s seeki ng admni ssion are inforned
about all the stages through online
nodes such as e-mails, sns’'s etc

Exam nati on

1. Results of internal conponents are
upl oaded on accsoft 2. No Dues system
for examination formfilling online 3
Exam nation fornms are filled online 4.
Exami nation fees is paid online 5. Fee

and expenses of exanmi nation is

mai nt ai ned online through accsoft 6.

The online test is conducted of
students SMss




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

paper entitled
“ FI NANCI NG
DECI SI ON AND
ECONOM C
ATTI TUDE: A
DEMOGRAPHI C
STUDY W TH
REFERENCE TO
HOUSEHOLDS”
ogani zed by IIT
Kanpur , during
July 15, 2018.

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr Navita Parti ci pat ed I T Kanpur 8073
Nat hani and presented a

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 I nt er nat Trai ni ng 67 5
i onal on Use of |[20/12/2018 |21/12/2018
Conf erence |M Commer ce
for regist
ration
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One day
wor kshop on
Vocat i ona

cour ses

17/ 10/ 2018

17/ 10/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5879_Faculty_Emp_1593667828.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5879_Development_training_programmes_1593667981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5879_Training_Programmes_1593670358.xlsx

23 Nill 4 3

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
6 6 6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the Institute conducts financial audits both internal and external on a
regul ar basis. The internal authority for carrying out the audit is M
Sudershan Jain and the external authority for carrying out the audit is M Snil
Betala (Sunil Betala Co.)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MP Council for Science 51000 Conf er ence
and Technol ogy
View File
6.4.3 — Total corpus fund generated
4100000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Jiwaj i Yes | QAC Team
Uni versity
Admi nistrative Yes CGover ni ng Yes | QAC Team
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent’s can subnmit their feedbacks to the class nentors, specialization
coordi nators, placenent coordinators, discipline coordinator and director of
the institute. 2. Parents are also invited in various events organi zed by the
institute such as Invocation cerenony, Cultural fest, etc where their feedback
are invited, 3. Feedback of parents of neritorious students is also taken in
the award cerenonies, parents are also invited as judges in different events
and their feedbacks are invited. 4. Parents conplaints are al so recorded and

proper renedial actions are suggested to the parents.

6.5.3 — Development programmes for support staff (at least three)

Institute al so enphasi zes on the enhancenent of skill of the support staff by
organi zi ng skill based workshops. There exist also the provisions for
nom nating the support staff nenbers to attend the devel opnent wor kshops
organi zed by other institutions. Some the workshops organi zed by the institute
for the internal staff nenbers are as follows: ¢ Training on revised adm ssion
process due to Jain Mnority status ¢ Training on new paynent option such as M
Conmerce ¢ Store Training workshop ¢ Personality Devel opment Workshop -
Trai ning of Exami nation Departnent on AccSoft Software ¢ Training of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5879_Funds_or_Grants_1593673968.xlsx

Exam nation Controll er

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Permanent Affiliation: The Institute got Permanent affiliation Post NAAC
Accreditation. 2. Autonony: Post Accreditation by NAAC the institute applied
for Autononous status and was decl ared as an autononous institute on 31 July
2018. 3. NBA Accreditation: The institute also started preparations for NBA
Accreditation just after getting the Autononmy the teamvisited the institute on
29-30 June 2019 4. Exami nation: As an autononous body the Institute can now
conduct exam nation in-house and therefore a separate exam nation depart nment
was introduced. The roles and responsibilities of the exam nati on departnment
were finalized and the yearly tine table was also finalized. 5. Curricul um
Devel opnent: As an autononous body we can al so design curriculumfor the
courses that we are running. The curricul um devel opment commttee was revised.
Faculty menbers were distributed different courses and they devel oped the new
curriculumfor all the courses run by the Institute such as MBA, MBA
I nt egrated, BBA, BCA, BBA Law, BCom Law, BA Law, Bcom (Hons), BCom Eco, BCom
CS, BSc. 6. Recruitnent: The recruitnment system has al so been revised where the
institute can finalize the selection panel. Recruitnents were carried out under
this new system on January 2018.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Academ c 01/ 02/ 2019 03/ 06/ 2019 20/ 06/ 2019 28
Audi t
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ab Sanj haut a 10/ 01/ 2019 10/ 01/ 2019 47 30
Nahi By I TC
Vi vel
Tal k show on 08/ 03/ 2019 08/ 03/ 2019 70 25
WOITEN
Enmpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

75 kw sol ar panels have been installed by the institute in the nmonth of June,
2019. The sol ar panels are generating 40-50 of institute power requirenent



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5879_Quality_Initiatives_B_1593676205.xlsx

every nonth.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 19
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 2 26/ 02/ 2 1 | ndustr To 60
019 ial Tour | provide
practi cal
know how
of
i ndustry
and their
wor Ki ng.
2018 Nill 1 01/01/2 7 Prayas 120
018 col l ected
wool en
cl ot hes
fromthe
| ocality
and distr
i bute
t hem
anong the
needy
persons.
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

I nformati on Brochure

01/ 04/ 2019

Code of conduct for
students has been
circulated by information
brochure every year. The
students are supposed to
follow the rules
mentioned in that.
Different conmittees are
taki ng regul ar feedback
to ensure the
i npl ement ati on of code of
conduct .

Enpl oyees rul e book

01/07/ 2019

Faculty and Staff



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5879_Inclusion_1593677796.xlsx

menbers have to read and
sign enpl oyees rul e book
at the time of joining.
Enpl oyees rul e book is
suggesting a code of
conduct to be followed by
them Principle is
ensuring that enpl oyees
shoul d follow all the
rules nentioned in that.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Anti - Drug 24/ 02/ 2019 24/ 02/ 2019 200
Awar eness: As
Rot aract cl ub
al ways cone up with
sone social issues
i kewi se students
menber of the club
have organi zed a
tal k on awar eness
for Anti-Drug
canpaign s a part
of the sane there
wer e around 200
students were
present in the s

Cel ebrati on of 18/ 03/ 2019 18/ 03/ 2019 280

Wonen' s Day:

Vol unt eers of
Rot aract cl ub of
Prestige Gnaalior
have organi zed a

Tal k show f or
femal e candi dat es
of the institute

with the objective
of making them
aware about their
own rights,
Speakers for the
Session Were Dr.
Roza diya

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation

2. Cleanliness Drives

3. Solar Panel Installation

4. Regul ar dunmpi ng of waste - W have requested the nunicipal corporation of
gwalior to send their wastage carrier to the Institute on a regular basis. The
vehicle cones daily and the waste generated fromthe college is dunped into
that which is taken directly to the dunping ground of the city and further the
products for recycling are separated fromt hat




5. Installation of new taps to stop water wastage,

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Four Wek Entrepreneurship Devel opnent Program 2. The
context that required initiation of the Practice The Indian governnment is
taking many initiatives to pronote entrepreneurship in the country. The present
CGovernnent is having a target to generate sizeable enploynent in the country.
The government is pronoting entrepreneurship through various channels. Mny
fundi ng agencies are now ready to provide finance to the new entrepreneur. This
has created a wonderful opportunity for the students to becone an entrepreneur
in the future. Institute has decided to contribute in this mssion of the
country by conducting four weeks entrepreneurship Devel opment Programin
association with MPCON Gnal i or. Nane of the Event- 4 Weeks Entrepreneurship
Devel opnent Programes (EDP) In Association with- MPCON Gnaal i or Organi sed by-
NSTEDB Dat es of the Event —-24/10/18 to 26/ 11/18 No. of Participants -28
Students 3. (Objectives of the Practice The objectives of this practice are as
foll ows- To prepare the budding entrepreneur in our country. To sensitize the
students about the process of entrepreneurship. To develop the required skills
anong the students. To notivate them for naking their career in the business.
To prepare themto create job opportunities for himand also for others. To
hel p them in understanding the concept |ike DPR, financing, E-comerce, Crowd
Fundi ng, Angel investors, etc. To devel op a sense of responsibility towards
society. To provide the know edge to the students about entrepreneurship.To
provide themall the technical, financial, and behavioral know edge of business
and t he business organi zation. To teach them about the risk-taking and
difficulty faced in any business. To provide themthe details of various
government schenes and the procedure to apply for the |oan, subsidy, and
perm ssion. 4. The Practice |nauguration — Programwas started on Cctober 24,
2018, with the Lanp lightening cerenmony in the auspicious presence of Dr. S. S.
Bhakar, director, PIMG and Er. Aashi sh Bhargava, Zonal director, MPCon. After
t he i naugural program the session was conducted by DrNavitaNathani on
Programe obj ectives, expectations fromtrainees, the program s strategy, etc.
During the program sessions were conducted on various thenes such as
Entrepreneurship and its Characteristics. Personality devel opnent topics |ike
achi evenment notivation training, tools, or effective conmunication and public
speaki ng were discussed with the participants. Sessions on Role of DTIC, State
Central Govt. Schenes operated by DTIC and ot her supporting agencies were al so
conduct ed beside this sone basic topics |like definition of
Busi ness/ Service/ Il ndustry/Intell ectual Property Rights and its basis of
sel ection, screening of ideas, and business opportunities identification were
al so held. The panel discussion was al so planned to understand the societys
readi ness, problens and chal |l enges for wonen entrepreneurs in Indian Society.
Lastly, a Factory Visit was planned in which students visited Priyagol d
Bi scuits Factory situated in the Mal anpur area. Apart fromthis students al so
| earned to nake project plans which were evaluated after conpletion.

Val edictory - The certificates were distributed in the val edictory cerenony
whi ch was hel d on Novenber 26, 2018, byDr SS Bhakar, Director PI M5 and M.
Ashi sh Bhargav, Chief Manager MPCON. 2 incubates were selected for the specia
prize by Jury on the basis of their performance during the EDP. 5. (bstacles
faced if any strategi es adopted to overcone them During the planning and
conduction of the activity, many obstacles were faced. The first obstacle was
to get an appropriate agency to help in organizing the event. Institute has
approached vari ous governnent agencies to fund the program but being a private
institute it is always difficult for us to get the sponsorship and fund from
gover nment channels. After approaching various places, finally, MPCON Gnali or
agreed to organi ze the program The second chall enge was to identify and get




the participants. EDC cell has approached to all the classes personally to
invite student’s interest in the program After taking personal interviews,
carefully participants were selected. 6. Inpact of the practice This program
was created a positive inpact on students. Earlier very few students were
having a plan to start his own business, but now many students are notivated
and they wanted to work on their ideas. The programis sensitized to the
students towards the process of entrepreneurship. Students inquired fromthe
experts during the program about different governnent agencies for the fund,
the process of formation of the conpany etc. 7. Resources required There were
resources required to conduct the program Since programwas intended to
i nclude audi o visual nmethods for training so a training roomor sem nar hal
was required for one nonth with all such facilities. Another resource required
was trainers to take different sessions during the program 8. Contact person
for further details Dr. NavitaNathani Prof. Aakash Gupta B. Best Practices- Il
1. Title of the Practice: “Going Green” — An Environnmental Awareness Campai gn
PI MG has al ways shown concern towards environnmental issues. The institute
pronotes use of environnent friendly equi pment and conducted vari ous
envi ronnment al awareness progranmme in and outside the institute. For building
awar eness regardi ng environnent and devel opnent anong the students of higher
education the Institute has devel oped Rotaract C ub and Student club who are
spreadi ng awareness at regular intervals in the institute prem ses and vari ous
areas of Gmalior. The Institute nakes use of students of Rotaract C ub and
student club to popularize and undertake initiatives |ike “GO NG GREEN’ in the
comunity. These exercises are done regularly. Sone of the contribution towards
envi ronment al awar eness/protection is as follows: « Plantation Drive at Pl MG
Canpus (13th Cctober 2018) - PIMG al ways strives to make the Prestigi ans
sensitive and aware towards environnment. Wth the noble m ssion of naking our
Institute green and serene, Prestige Center for Environmental Sustainability
under the co-ordinatorship of Dr. Vani Agrawal organized a Plantation Drive on
13 Cctober, 2018, to sensitize students on the value of tree plantation. The
drive was organi zed on the occasion of a session on Equal Opportunity in
constitution conducted by Equal Opportunity Cell of the Institute. Plantation
was done by the resource person for the day M. MPS Raghuvanshi, Seni or
Advocate Ex. Additional Advocate Ceneral, Hon' ble H gh Court of MP. bench at
Gnalior and the Director of the Institute Dr. S.S. Bhakar. The drive was al so
acconpani ed by the faculty nenbers of the Institute. ¢« Environnental SKIT (7,
12 21 Decenber, 2018) Environmental sustainability cell of PIMG organi zed a
series of skits perforned by different section of BBA | senester in the nonth
of Decenber, 2018, on various environnment related i ssues. The idea behind

organizing it was to get sone input fromthe side of students about how they
can put in their efforts for a healthy environnent.

after an interval of 10 days.
prem ses i.e.

The skits were organi zed
The venue chosen was the central area of the
the dome so that everyone can have a | ook on the ideas of these
energetic youths and can learn and inplenment that in their daily life to
contribute for a sustainable environnent. Al participants were awarded with
the certificate of appreciation. The skit was perforned by the students of
Under graduat e courses. The students were eval uated on the basis of four
criteria s nanely, topic taken, social nessage given, and concept and
presentation skills. The students were evaluated by the faculty nmenbers of the
environnmental sustainability cell.  Environnment awareness camnpai gn under
Prestige Center for Environmental Sustainability (June 4, 2019) As an
initiative on World Environnment Day, a Rally was organi zed by Environnent al
sustainability cell on 4th June, 2019 in which students of various courses |ike

BBA, BCA of the institute enthusiastically participated in the early hours.
There were green pl edges, poster painting,
started from Petrol Punp, Thati pur.
Envi ronnental sustainability cel
rally was police chauki

and sone short speeches. The rally
During the rally the nenbers of

were al so present. Final destination of the
Peopl e gathered in | arge nunber on the road and




received the rally enthusiastically. Many volunteers from students hel ped out.
Through rally we urged the people to set aside a regular slot of tinme and
actively volunteer in green social initiatives. On the sane day plantation was
done by Hon’ble Director sirDr. S.S Bhakar in the Institute, who has been a
strong supporter of environnental protection energy conservation. ¢ G oup
Di scussion held on Wrld Popul ation Day (July 11, 2019) The G oup Di scussion
was held on July 11, 2019 on World Popul ation Day on the topic “Famly
Pl anni ng: Enpoweri ng Peopl e, Devel oping Nations” at Prestige Institute of
Managenent, Gmalior in which 90 students fromall the disciplines took active
participation. Three students were chosen as w nner, 1st runner-up 2nd runner-
up was felicitated by the Dr. S. S. Bhakar, Director of the Institute. The
event witnessed the gracious presence of all the faculty staff menbers al ong
with the menbers student coordinators of Center for Environnental
Sustainability, PIMs e Plantation of Peepal saplings (July 16, 2019) Prestige
Institute of Managenent, Gwalior has taken an initiative for the plantation of
peepal saplings in the Institute’s canpus on 16/07/19 at 12:00 hrs. Initiative
was taken by the Prestige Center for Environnmental Sustainability cell, headed
by Dr. Vani Agrawal. Faculty nmenbers and students of the Institute took part in
the plantation drive. A total of 6 peepal saplings

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://prestiogegw . orqg/ Best %?0Practi ces-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pl acenent opportunities provided to the students by the Institute nmakes it
different fromothers, Institute has well-established Training and Pl acenent
cell which ensures conduction of 90 canpus recruitnent drives every year for
the students of undergraduate and post graduate students, as an outcone for

this distinct act institute has received award in the category “Best Institute
for RO for two consecutive years, Despite of |low or direct connectivity of the
Institute fromthe cities which are corporate hubs we are able to invite
mul tinational and national corporate houses |ike Deloitte, SP global, Wpro,
TCS,, Capegem ni, Collabera, Mhasis, Asian paints, Godrej and Boyce, Byju's,
Caf é Coffee Day, Jaro Education, Kurl on, Voice Tree, Vivo Mbiles, Naukri.com
99 Acres.com HDFC Bank, |CICl Bank, Kotak Bank, Axis bank, Utkarsh Smal l
Fi nance Bank, | DFC Bank, Janal akshm Financial Services, Cox N Kings,
Tel eperformance are the nanmes of few To make themindustry ready TP cel
continuously organi zes different training program workshops, extra nural
| ectures, Mock GD and Pl by Industry experts. In Previous 5 years no. of
organi zati on who have visited for conducting canpus placenents, Average and
hi ghest package increased substantially, Institute provides opportunities to
the students alnbst fromall the sectors. Institute believes on strengthening
the roots of the students hence, Training and Placenent cell nakes it nandatory
for the students to undergo sumrer or winter internships on regular basis so,
that these students will be able to understand the real corporate environnent
which will ultimately help themfor attracting better packages w th good
cor porate houses.

Provide the weblink of the institution

https://prestigegw .org/lInstitutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To introduce progranms and courses |ooking into the denmand by the corporate
and busi ness houses |ike MBA in Business Analytics and PG Di ploma in Finance. 2.



https://prestigegwl.org/Best%20Practices-2019.pdf
https://prestigegwl.org/Institutional%20Distinctiveness.pdf

I ntroduction of industry-sponsored program 3. Sponsored |Industry Research
Projects for students 4. Introducing NSE / BSE certification courses 5. Depute
Persons for higher degrees to Institute 6. Continuing education of their staff
nmust be a continuing activity of any progressive industry. 7. Adjunct faculty
fromindustry. 8. Expert Lecture from Senior Industry Personnel. |ndustry-
Institute Joint Efforts 9. Jointly Conducting Traini ng/ Awar eness Progranmme for
Industry / Institute People. 10. Organizing sem nars/ Synposi unl Awar eness
Programe for Industry/lInstitute People. 11. Undertaking Any Soci al

Responsi bility. 12. Industry-Institute nerger/adaptation of institutes/prograns
by i ndustry 13. Nunmber of Collaborative activities for research, faculty exchange,
student exchange during the year 14. Exploring short Certifications courses in
different specialization areas 15. An incentive to the teachers who receive
recognition/ awar ds
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